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Strateqic Considerations—

Systems Strategy for

Separate

,,

Follow-6n

Transition Assistance

MIL/CIV Treatment

APCAPWPDS-C

PERS\PAY

Other

(CARE) Ini

nterface

.}

iatives z

nterface

.,

.’
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The DoD Civilian Personnel System ‘ ~
Recommendations

i&
#p#ffl .+

>&lP/q
Designate a DoD/OSD support “~
organization as Executive Agent 4
- Houses program management office
- Holds funding
- Staffs program management office from

throughout DoD ‘
- Ensures that all Sea4es= .are treated

equally
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